Ladies and Gentleman, prior to this ruling, there were laws in place fining
senders of unsolicited faxes $500 per occurrence. We recruiters were taught to
obtain the verbal permission of the recipient prior to sending the fax to comply
with the law. What has changed? Why do we need written permission? Do we go to
court to sue an unemployed family person because they failed to obtain our
written approval prior to faxing us their resume? How about faxes from
overseas? Does the FCC and the FTC have international jurisdiction? Will the
Hague hear our case when an engineer from India sends an unsolicited fax to
obtain work in the US? What will other nations do in response to this ruling?
Please exempt the job locating community to preserve the employment process and
maintain peace in the international search community as well.



